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Equity Committee  
members sought

Culture. Race. Diversity. Inclusion. Equity. Access. Every 
individual reflects on these words differently, with personal 
viewpoints, beliefs and experiences. As a nation and even in 
our own communities, addressing these differences often has 
become uncomfortable and divisive. School districts – including 
Spencerport – understand the potential of these conversations; 
yet we also understand the responsibility we have as parents, 
community and educators to ensure all students receive equal 
access to a quality education in a learning environment that is 
safe, welcoming, and free of discrimination. 

The words, Culturally Responsive Education (CRE), are being used 
more and more in New York State Education as a framework to 
create student-centered learning environments that:

• Affirm racial, linguistic and cultural identities;
• Prepare students for rigor and independent learning;
• Develop students’ abilities to connect across lines of difference;
• Elevate historically marginalized voices; and
• Empower students as agents of social change.

The framework itself is grounded in four principles:
• Welcoming and Affirming Environment
• High Expectations and Rigorous Instruction
• Inclusive Curriculum and Assessment
• Ongoing Professional Learning

The 64-page framework, which may be found on the NYS website 
at http://www.nysed.gov/crs/framework, goes into more depth on 
each principle and its intended outcomes.  

Locally, the Spencerport Central School District initiated work 
around CRE last school year with a multi-tiered approach. This 
approach, which is outlined on these pages, engaged different 
stakeholders in a series of conversations in the area of CRE. 

Student summits
Spencerport held a series of five summits so far to gain student 
perspectives on diversity and CRE in our district. Led by 
Assistant Superintendent for Instruction Ty Zinkiewich, students 
from Cosgrove and the high school have offered insight and 
personal experiences on race, culture, equity, instruction, and 
curriculum. The group has also helped to define the following 
terms as we move forward with this work: Equal Learning 
Opportunity (much like an Equal Employment statement); 
and Equity, Diversity and Inclusion (EDI) statements. These 
definitions may be found on our website at http://www.
spencerportschools.org/district/culturally_responsive_education

Professional Learning
Spencerport’s Board of Education, 
superintendent and leadership 
have committed to ongoing 
professional learning and support 
around CRE. Last summer, 
administrators focused on social 
emotional learning, as well as 
CRE, during their annual retreat. 

Twenty-four SCSD teachers, counselors, principals and 
administrators are also attending a six-part training to further 
develop CRE competency within our district. The training:
• examines what it means to be culturally responsive; 
• helps to assess and develop CRE practices; and
• provides a reflective framework to shift beliefs, policies and 

practices to support students and their families to address 
inequities.

The October Superintendent’s Conference Day focused on building 
awareness around CRE for our teachers and staff. This day 
included breakout sessions and a student-led panel to encourage 
open dialogue, invite change, and embrace more culturally diverse 
curriculum. 

Community Engagement
Community engagement will be another key area in Spencerport’s 
work with CRE. The district held a meeting with one stakeholder 
group so far - the Spencerport/Urban Suburban parents. 
Zinkiewich and building principals provided an update on our 
work and obtained feedback and suggestions. 

To extend this effort, Spencerport has created an Equity 
Committee, and would like representation from our parents and 
community. Information on this committee may be found in the 
sidebar below.  

What is Culturally Responsive Education?

The Spencerport Central 
School District has created 
an Equity Committee, and 
would like representation 
from our parents and 
community. Interested 
volunteers are asked to send 
an email of interest to  
info@spencerportschools.org. 
The goal of this committee is 
to gain insight and guidance 
on our CRE efforts. The 
meetings will take place 
from 5:30-7:30 p.m. in our 
District Office building,  
71 Lyell Ave., on the 

following dates:

• Wed., Jan. 29, 2020 

• Wed., March 25, 2020 

• Wed, May 20, 2020

Please continue to check 
our website for updates on 
our CRE work, and feel free 
to contact Ty Zinkiewich, 
assistant superintendent for 
instruction, at tzinkiewich@
spencerportschools.org
with any questions or 
suggestions.


